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.01 When an employee is summoned or subpoenaed: 

 

(a) as a witness to give evidence, or 

 

(b) to serve as a juror under the Jury Act, 

 

he shall be allowed leave with pay, but any jury service or witness fee receivable by 

him shall be paid to the Board.  Travel, subsistence, and other expense payments 

from the Crown shall be retained by the Employee. 

 

.02 This Article does not apply to Attendance in an action in which the employee is a 

party. 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 


