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.01 An employee who is assigned temporarily to the principal duties and 

responsibilities of a higher rated position shall be paid at a rate which is next 

higher than the employee's present salary rate, in the range applicable to the 

higher rated position, for each hour so worked. 

 

.02 An employee, who is assigned to a lower-rated classification other than through 

disciplinary demotion, shall have salary maintained at his or her previous level 

until it can be incorporated into the negotiated salary range for the lower-rated 

classification. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 


